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World SDG Dashboard at the midpoint of the 2030 Agenda
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The gender wage gap is closing, slowly, in OECD countries
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Firm’s self-evaluation of their impact on each of the SDG’s

SDG SDG SDG SDG SDG SDG SDG SDG SDG

1 2 3 4 5 14 15 16 17

All sectors 08 06 12 09 12 -- 07 1.0
By mega sector:
Energy, natural

resourcesand 07 06 1.1 07 08 10 12 08 08 11 10 06 06 08
basic materials

Financial

services 08 06 . 1.0 07 1.0 . 12 10 08 10 1.0
Food, beverage
andconsumer 09 0.8 09 12 06 06 .
goods
07 07 . 1.0 . 08 1.0 11 07 12 08

Healthcare and
Industrial
tacturing 08 06 12 09 11 08 10 .. 09 09 11 10

life sciences
Mobility and

™10 0s 12 0s 10 o7 oo 8] 13 0 13 13 1
Telecommuni-
cations and 0.6 11 10 0.7
technology

Other 08 07 11 09 12 08 08 - 0.9

1.1

=
oo

—
f=1

1.0 07 11 07 1.1

&

=
@

11 09 11 09 .7 1.0

09 08 10 07 .7 1.0

Notes: SDG = Sustainable Development Goal. The original question was: “From your perspective, what would you say is your company’s current
impact on each of the Global Goals?". A higher score corresponds to a more positive impact. On a scale of -2 to 2, where -2= Significant negative
impact, -1= Somewhat negative impact, 0= No impact or not aware of the impact that our company has on this goal, 1= Somewhat positive impact
and 2= Significant positive impact. The colours in the cells vary from blue (the largest value) to white (the value at the 50th percentile) to red
(the lowest value).

Source: OECD calculations based on the 2020 UNGC survey (not publicly available).

OECD (2021), Industrial Policy for the Sustainable Development Goals: Increasing the Private
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Gender representation remains low in a number of industries
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Share of women in the total workforce per industry
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Some improvement on board representation of women

Share of women on the board per industry
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Getting a better understanding of business contribution to the SDGs

=3

' 5

I A

: 3 T : _ 531§ i ¢

S 1§ 7% g 23 2§28k :

% 2 E % 3 g g 8 5 £ 8 g §

SESEEEEEEEEEEN

Indicator
Employment t - t 1t 1 I t t - t 1t | B |
Valug added t - L t 3 - t t 1t t &t t 1
Research expenditure - = P — - =+ Oy 1 t - =+ =
Environmental goods and serv. t t 1 t 1 1 - L] -
Greenhouse gasesivalueadded t - 4 ¢ 4 ¢ ¢t t t t t t t t 1
Energyconsumptionivalueadded ¢ ¢ 4 ¢ 4 ¢ ¢t t t ¢t t t t t 1
Water consumptionivalveadded ¢ 4 ¢ ¢ ¢t ¢t t ¢t ¢t t ¢t t t t 1
Violume of wastelvalue added t ¢t t t tr 3 t t 3 t - F t 1
Accidents at wark, frequency t tr tr tr 1 tr + t+t t+ t+r t+r t t 1t 1
Sickness absence, men ! -+ 4 o4 = }+ 4 tr v } ¥ t 1}
Gender distribution, reg. jobs ] [ D I | T = = ¥ 4+ + t
Gender distribution, senior . T T T . T T
management
Enual pay, regular jobs t - - t t 4 t t t 1t 4 t }V t 1

1: Positive tendency |: Negative lendency | Meutralluncertain - No information.
Note: The oveniew does not cover all indicators. More information and detais in the individual chaptars.

© OECD | Statistics Denmark (2021), The Danish business sector and the sustainable development goals




OECD

WV~ Better Life
 Developing a for well-being today and [nitiative
tomorrow (sustainability)
* Developing and embedding of
well-being and progress into statistical systems, working with national // el Hte? 2029
statistical offices
%4*%‘L§
available to policy-makers ! jé ¥
;% %v
* Promoting effective “ f -

on what matters in life (Better Life Index)

- g VT PV VAR o VO
© OECD | WISE Centre %ﬁ =)
ek - i'




OECD Well-being Framework
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OECD (2020), How's Life? 2020: Measuring Well-being, OECD Publishing, Paris,
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Many national (and international) initiatives share a common conceptual core
that is well captured by the OECD Well-being Framework
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https://www.oecd.org/economy/G7_Beyond_GDP_Economic_policy_making_to_pursue_economic_welfare_2023.pdf

What about the private sector?
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Principal Indicators on Well-being and Sustainability cover a subset of

dimensions of the OECD Well-being Framework

Current well-being
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41. Average hourly earnings for employees in businesses by sex

39. Proportion of women in managerial positions
42. Unemployment rate, by sex, age, and persons with disabilities
44. Sector employment as a proportion of total employment

Resources for future well-being

SO®

Economic, social, human capital

40. Annual growth rate of real total gross value added per
employed person

43. Gross value added of businesses per employed person
51. Research and development expenditure as a proportion of
gross value added

52. Researchers (in full-time equivalent) per million inhabitants




Combining data sources can provide a more comprehensive understanding of

sectoral impacts on well-being and sustainability

Various aspects of the quality of the working environment, by sector
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Combining data sources can provide a more comprehensive understanding of

sectoral impacts on well-being and sustainability
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Figure 53: Adverse social behaviour (ASB), by sector, EU28 (%)
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Information about:

=  Working conditions

Employee well-being report (Pilot)

=  Well-being outcomes Persol Holdings

This report provides an overview of the well-being of employees inside the company. The employee well-
being wheel, below, provides high-level visual of a subset of well-being indicators presented in this report.
All of the indicators shown in this wheel are presented in detail in the next section of the report.

[ | Context A glance at the employee well-being wheel allows understanding the main areas in which employees in
the company fare well, and in which areas they fare poorly. The wheel distingui b i
of well-being outcomes (in bold) and indicators of working conditions (not in bold). In the wheel, longer
bars are always associated with better (positive) performance, and shorter bars are associated with poorer
(negative) performance.
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THANK YOU

CONTACT:
VINCENT.SIEGERINK@OECD.ORG @)) OECD

POLICIES FOR BETTER
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