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OECD Well-being conceptual framework - principles and conceptsWorld SDG Dashboard at the midpoint of the 2030 Agenda

UN SDSN Sustainable Development Report
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OECD Well-being conceptual framework - principles and conceptsThe gender wage gap is closing, slowly, in OECD countries

OECD Statistics
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OECD Well-being conceptual framework - principles and conceptsFirm’s self-evaluation of their impact on each of the SDG’s

OECD (2021), Industrial Policy for the Sustainable Development Goals: Increasing the Private 
Sector’s Contribution, OECD Publishing, Paris, https://doi.org/10.1787/2cad899f-en.
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OECD Well-being conceptual framework - principles and conceptsGender representation remains low in a number of industries

S&P Global
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OECD Well-being conceptual framework - principles and conceptsSome improvement on board representation of women

S&P Global
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OECD Well-being conceptual framework - principles and conceptsGetting a better understanding of business contribution to the SDGs

Statistics Denmark (2021), The Danish business sector and the sustainable development goals
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• Developing a conceptual framework for well-being today and 
tomorrow (sustainability)

• Developing and embedding indicators and measurement guidelines of 
well-being and progress into statistical systems, working with national 
statistical offices

• Improving the evidence base available to policy-makers

• Promoting effective use of well-being metrics in policy

• Engaging with citizens on what matters in life (Better Life Index)

Beyond GDP: The OECD response

WISE Centre
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OECD Well-being conceptual framework - principles and concepts

• A focus on people rather 
than the economic 
system or GDP

• Measures outcomes
rather than inputs and 
outputs

• Examines both averages
and inequalities

• Considers both objective
and subjective aspects

• Concerned with well-
being both today and 
tomorrow

Outcomes

Risk factors, 
stocks, flows, 
resilience

OECD Well-being Framework

OECD (2020), How's Life? 2020: Measuring Well-being, OECD Publishing, Paris, 
https://doi.org/10.1787/9870c393-en.
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OECD Well-being Framework 

Dimensions

G7 Countries Selected OECD Countries International Efforts

CAN DEU FRA GBR ITA JPN IRL ISL ISR KOR NLD NZL EStat HDI SDGs WHR

C
ur

re
nt

 w
el

l-b
ei

ng

Income and wealth ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

Work and job quality ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

Housing ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

Health ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

Knowledge and skills ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

Environmental quality ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

Subjective well-being ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

Safety ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

Work-life balance ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

Social connections ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

Civic engagement ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

F
ut

ur
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w
el

l-b
ei

ng

Natural capital ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

Human capital ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

Economic capital ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

Social capital ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓ ✓

Many national (and international) initiatives share a common conceptual core 
that is well captured by the OECD Well-being Framework

Source: OECD (2023), Economic Policy Making to Pursue Economic Welfare: OECD Report Prepared for the 2023 Japan Presidency of 
the G7, https://www.oecd.org/economy/G7_Beyond_GDP_Economic_policy_making_to_pursue_economic_welfare_2023.pdf

https://www.oecd.org/economy/G7_Beyond_GDP_Economic_policy_making_to_pursue_economic_welfare_2023.pdf
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What about the private sector?

Business impacts well-
being…

…but stakeholder well-
being is also good for 
business

Systemic risks
and opportunities

WISE Centre

Workers
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Principal Indicators on Well-being and Sustainability cover a subset of 
dimensions of the OECD Well-being Framework 

39. Proportion of women in managerial positions 

42. Unemployment rate, by sex, age, and persons with disabilities 

44. Sector employment as a proportion of total employment

40. Annual growth rate of real total gross value added per 

employed person 

43. Gross value added of businesses per employed person 

51. Research and development expenditure as a proportion of 

gross value added 

52. Researchers (in full-time equivalent) per million inhabitants 

41. Average hourly earnings for employees in businesses by sex 

Averages

Inequalities

Deprivations
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Combining data sources can provide a more comprehensive understanding of 
sectoral impacts on well-being and sustainability 

European Working Conditions Survey (2015)

Various aspects of the quality of the working environment, by sector
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Combining data sources can provide a more comprehensive understanding of 
sectoral impacts on well-being and sustainability 

European Working Conditions Survey (2015)
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An OECD Employee Well-being Survey (pilot)

Information about:

▪ Working conditions

▪ Well-being outcomes

▪ Context

▪ Demographics



THANK YOU

CONTACT:

VINCENT.SIEGERINK@OECD.ORG
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