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1.1 Main composition of the personnel 
in statistics in China 

 
 400,000 people in China’s  Official Statistical system 
 
           --100,000 from statistical offices at national,   
              provincial, municipal, county and township level 
           --100,000 from ministries 
           --100,000 from village offices directly under the       
              administration of official statistical offices 
           --100,000 employed assistant enumerators 
 
 Millions of statistical practitioners 
 



1.2 Professional knowledge 
requirements to official statisticians 

2-4 basic knowledge 
Some professional statistical 

knowledge 



National level 
 NBS Staff : regular face-to-face lectures (around 20 

lectures a year) 
    
    Topics: Four Major Projects (business register, data 

processing, on-line direct reporting, integrated 
questionnaire for enterprises), macro-economic 
situation, world economic outlook, etc.  

 
 Statistician of ministries: independently organized and 

implemented by the ministries in accordance with the 
national statistical methods and regulations.  

 
    
 



Provincial Level 
 Statistical basic knowledge 
 Computer technology (statistical analysis 

software) 
 Statsitical anaylisis report 
 National Accoutns 
 Sample survey 
 Macro-economic situation 
 economics 



Municipal level 

 Excel 
 Brief statistical analysis 
 National accounts 
 Professional knowledge: industrial 

statistics, price statistics, etc  



County & Township Level 

 Excel for brief statistical analysis 
 Preliminary statistical analysis capabilities 
 Basic knowledge 
 Professional knowledge: industrial statistics, 

price statistics, etc  



Beneficiaries 

 
 

Website of Online Learning 
Center:  
 
 
※Established in 2008 by NBS 
 
※Targeted to official statisticians  
  ( national, provincial, county & township), 
totaling 10,000 

※387 courseware available (around 700 
class hours) 

※with 125,779 clicks  

※8416 persons have attended the online 
study and gained credits  

※By April 1st 2013, there have been 1100 
NBS staff registered  



2.Status of the delivery and use 
of e-learning courses in China  



2.1 Contents & Topics  
 Three split screen  
   courseware 
 Regular face-to-face 
    lectures by NBS 
 Lectures by senior  
    experts  
 Lectures for professional  
    training 
 Flash courseware  
    co-developed  
    and shared with other  
    institutions 
 Basic Statistics  
 
 



SIAP course 
 July to December 2012, ten NBS staff took the course 

provided by SIAP on SNA 2008 
 
 developed by Tokushima University and tutored by 

faculty of SIAP 
 
 6 fields with case study: basic concepts of SNA, macro-

economy framework, economy and economic 
institutions, economic flows and stock, relations and 
features of the main indicators of SNA, and national 
accounts  



2.3 Participants, mode, success 
percentage and duration  

NBS implemented a credit system for its staff. 

On-line course serves as a supplement. 

The courses are asynchronous, open and voluntary, so 
we have no statistics on the average number of 
participants for a course.  

Each course normally lasts for 4 class hours and 
percentage of participants successfully completing the 
course is 100%. 



SIAP on-line course 
Well-targeted 
 
 Interactive (tutorial and Q&A) 
 
Quantitative evaluation (3 exercises & 1 

final evaluation test) 



Audio-visual techniques and 
software used  

Windows XP and the advanced version 

IE explorer 

Media Player 

No extra plug-in is required 

Maximum speed of video transfer is 600kbps 

Minimum bandwidth 1M 

 



3. Conclusion  



3.1 Main considerations in deciding to conduct 
or use e-learning courses 

 Numerous personnel working in statistics, with different 
educational backgrounds and varied levels  

 Restrains of face-to-face lectures and workshops: time, space and 
fund  

 NBS is reforming the statistical regulations and methodologies in 
accordance with the international standard  

 E-learning is effective and has many advantages 
 It has been a necessary and effective supplement to existing face-

to-face lectures and workshops & has been an integral part of 
general training strategy of China’s national statistical system. 



3.2 Lessons learned and constrains  

 Open with more freedom 
 Easy to get access 
 Can be made well-targeted, interactive, effective and 

with tutorial and quantitative evaluation 
 Although  e-learning still has financial and technical 

requirements, we are confident that it will play a more 
important role in the future statistical training as the 
cost gets lower.   



3.3 Plans for the future:  
more channels to be explored  

 NBS attaches great importance to internet-
based e-learning  

 Courseware Resources from international 
statistical workshops collaborated with UNSD 
and independently organized by CISTC 

 Opportunities provided by SIAP  



 Learn form SIAP and other statistical training 
institutions  
 

 Work closely toward the target of building 
national statistical capacity 

 
 Share experiences and teaching resources  
 

What we need to do  



                     Thank You All!   
 
 
                                                           June 2013 
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