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HUMAN RESOURCE MANAGEMENT 
IN SUPPORT OF DATA INTEGRATION AND 

ENHANCED UPTAKE OF NEW DATA SOURCES
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• Time consuming
• Inefficient costs
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• New data

• Time saving

• Cost efficient

• Expanded research 

NEW DATA SOURCES: ADMINISTRATIVE DATABASES AND BIG DATA

OVERVIEW OF GOVERNMENT INTEGRATED DATA PROJECT



STRUCTURE OF THE BIG DATA TEAM AFTER THE PROJECT 

OCCUPATION ROLES SKILLS

MATRIX OF REQUIRED SKILLS FOR THE PROJECT IMPLEMENTATION 



ENHANCING THE CAPACITY OF STAFF IN THE NSS



ACTIONS TOWARD BUILDING HUMAN RESOURCE CAPACITY 
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